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The benefits of diversity and inclusion (D&I) are clear: 
organizations with inclusive cultures are 6x more likely 
to be innovative and agile. But D&I initiatives today 
often focus on meeting compliance targets, have 
limited ownership, and are narrowly focused. 


As a result, D&I initiatives end up being infrequent 
efforts with short-term impact, rather than embedded 
changes that influence how teams operate day to day. 


What if D&l programs could measure more than 
demographic data and drive greater insight into how 
belonging impacts the employee journey? With Glint’s 
Diversity, Inclusion, and Belonging (DIBs) program, 
your organization can measure the sentiments 

that matter, empower managers to build inclusive 
practices in their teams, and understand how to build a 
workplace where your people feel they belong. 
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